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imposter syndrome among CEOs
seems to arise from the vast array of
responsibilities they face — economic
pressures, driving performance while
leading organisational transforma-
tion, integrating artificial intelligence,
serving as cultural leaders, and add-
ressing evolving work environments.
With the convergence of  all of  these
pressures, many CEOs are occasional-
ly feeling overwhelmed,” said Singh.

Beyond the traditional responsibili-
ties of  driving growth and satisfying
investors, CEOs are now expected to
be visionaries, change agents, and
even public voices on complex social
issues, said Vivek Gambhir, venture
partner, Lightspeed Ventures. “Toda-
y’s CEOs are navigating a perfect
storm of  pressures unlike any faced
before.”

“The 24/7 scrutiny of  the digital age,
coupled with the speed of  business
disruptions — from technological
upheavals to geopolitical tensions —
adds layers of  complexity that can
leave even the most experienced
leaders feeling overwhelmed. The
weight of  these evolving demands and
the pressure to project confidence at
all times often fuel a nagging sense of
self-doubt,” said Gambhir.

Indian findings indicate that the
imposter syndrome is felt more acute-
ly higher up in the corporate ladder:

CEOs — 73%, senior executives —
65%, senior leaders — 60%, mid-level
leaders — 57%, first-level supervisors
— 60% and individual contributors
(non-leader) — 50%.

Anil Sachdev, a CEO coach and chair-
person of  School of  Inspired Leaders-
hip, said: “It is true to some extent but
varies from person to person. For
instance, there are some CEOs who
know they have to leverage AI but may
not exactly know how to do so. And as a
result, they are feeling overwhelmed
seeing the rest of  the world move so
rapidly leading to a sense of  inadequa-
cy.”

Many CEOs are also in a dilemma
over how to address the issue of  mo-
des of  work — work from home, from
office or work hybrid — take a bold
call and lose some talent or go for a
softer stance, he said.

However, some like Arun Duggal,
chairman of  ratings firm ICRA and
an independent director at several
companies, are of  the view that CEOs
have historically been subject to a lot
of  pressure and conflict situations,
and it is the nature of  the job to be able
to deal with all that. 

“They have to adapt and prioritise
action. Today the world may be a bit
more complex with things like AI and
ESG and others, but CEOs must know
how to navigate that,” he added. 

Indian CEOs Highest among Execs
Suffering from Imposter Syndrome
Being Overwhelmed Many chief executive officers are feeling
‘stretched’ far beyond their abilities with heightened work pressure 

Rica Bhattacharyya

Mumbai: A rising number of  corner-
room occupants in India are feeling
“overwhelmed”.

According to a CEO survey conducted
by global executive search and leaders-
hip consulting firm Korn Ferry, in-
creasing pressure from company
promoters and boards, heightened
regulatory risks, constant scrutiny in a
digital age and a disruptive business
environment are leading to many top
bosses experiencing an “imposter
syndrome” — a feeling of  being stret-
ched too far beyond their abilities.
Nearly three quarters of  the CEOs
surveyed in India acknowledge having
faced this problem, show the findings
shared with ET. This number was 58%
globally.

The survey reached out to 1,250 CEOs
globally, including 238 from India. Out
of  the six markets covered in the
survey (the US, UK, Middle East,
Brazil, Australia and India), India and
the US showed high imposter syndro-
me, with India reporting the highest.

“Given the pressure under which the
CEOs operate, many are going through
a feeling of  inadequacy or self-doubt,”
said Navnit Singh, chairman and
regional managing director of  India
for Korn Ferry. “This is accentuated by
increasing pressure from promoters
and boards to ensure that the CEOs are
helping the organisation grow. Pressu-
re is to get results quicker. Besides,
regulatory pressure and the risk
environment is also getting tougher
day by day,” said Singh.

However, 89% of  the Indian CEOs
affirmed that they are fully competent
and deliver what their roles demand, the
survey showed. Additionally, 84% of
them reported feeling fulfilled in their
current roles.

“The findings do not imply a lack of
competence or performance. The

Putting Up 
A Visage

Imposter Syndrome among 
CEOs Globally

 India 73%

 US 71%

 UK 45%

 Australia 47%

 Brazil 39%

 Middle East 57%
Source: Korn Ferry CEO survey 

Reasons:
Economic pressures, 
driving performance 
while leading 
organisational 
transformation, 
integrating artificial 
intelligence, serving 
as cultural leaders and 
addressing evolving 
work environments 

 CEOs 73%

 Senior executives 65%

 Senior leaders 60%

 Mid-level leaders 57%

 First – level Supervisor 60% 

  Individual contributor   50% 
(non-leader) 

Indian findings indicate that higher 
the corporate ladder, more acute is 
the imposter syndrome
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nue to ̀̀ 70 crore. Couturier Ana-
mika Khanna’s JV with Relian-

ce Retail posted sales of  ̀̀ 17 crore
in its first full year of  operations
for the fashion brand AK-OK.

Mukherjee said Indians, histo-
rically, do not pay for intangibles
and only focus on tangibles even
within the luxury brands seg-
ment. 

“That’s why we are a commodi-
ty market. But when you build
intangibles, you have to build it
the right way. Which is one of
the reasons we are profitable,”
he said.

“We don’t go on sale, or give dis-
counts. The brand never pan-
ders to anybody; it’s always de-
mocratic. For us, integrity mat-
ters in every spectre of  busi-
ness,” he said, pointing to some

of  the elements that add to
the allure of  the luxury
brand.

Rahul Mishra, the first
Indian designer to show-

case at the Paris Haute
Couture Week, has a
JV with Reliance Re-
tail which posted sa-
les of  `̀29 crore for

the eight months en-
ded March. The sales
exclude his couture
company that was
started more than a
decade ago. Mishra

said his focus is on cre-
ating a global Indian

brand instead of  ha-
ving a myopic view on
revenue expansion.

“Beyond a top line focus in
business it’s also important to
focus on the value system. Inste-
ad of  seeing the primary objecti-
ve of  luxury as driving con-
sumption, we see it as creating
an ecosystem that allows parti-
cipation – of  our artisans and of
the craftspeople,” he said. 

“How do we make sure at the
grassroots level that our arti-
sans also become a participant
in the process of  value creation
and that the ecosystem grows in
a responsible manner?"

Joint Ventures
Mukherjee’s firm, Sabyasachi,
saw a 42% year-on-year jump in
revenue to ̀̀ 487 crore in 2023-24.

Most of  the nine designer la-
bels that either have joint ventu-
res (JVs) with or have been acqu-
ired by Reliance Retail and Adi-
tya Birla Fashion and Retail re-
ported sales growth for the
financial year, according to the-
ir annual reports. Industry ex-
ecutives pointed out that the JVs
are mostly for ready-to-wear
clothing and operate in the brid-
ge to luxury segment, while the
designers separately run their
core haute couture companies
that create custom-made gar-
ments in the luxury segment.

The wedding and occasion we-
ar market has been traditio-
nally serviced by local shops
delivering made-to-order out-
fits, but over the past
decade, brands
such as Manyavar,
Mohanlal, Tasva
and Ethnix by Ra-
ymond have bro-
ught consistency
in the celebration
wear segment in
terms of  delivery
and execution, al-
beit at lower price
points than desig-
ner labels.

Unlike mass
brands, which
saw flat sales
growth in 2023-24,
designer labels
remained relatively insulated
from the tepid demand environ-
ment.

Indivinity Clothing with Ta-
run Tahiliani doubled sales to
`̀100 crore during the financial
year, while sales of  Reliance
Abu Sandeep Private Limited
surged 155% to ̀̀ 131 crore. Aditya
Birla’s Finesse International,
which runs Shantanu & Nikhil
brand, saw sales growth of  14%
to ̀̀ 85 crore, while House of  Ma-
saba saw a 39% increase in reve-

in place regressive policies,
according to the five-page let-
ter.

The “core of  their grievan-
ce” is the leadership “calling
names” and “shouting” at
them. “Unprofessional langu-
age is casually used by people
at the highest level,” said the
officers, adding that the situa-
tion has become such that
there is “no defence from the
senior management”.

They said several people, in-
cluding those in higher gra-
des, “have chosen not to ex-
press their concerns vocally
for fear of  vindictive nature
of  people at the highest level”.

While the regulator is wor-
king to improve conditions
for external stakeholders,
there is “growing mistrust
among its employees”, read
the letter. “Fear has become
the primary driving force in
Sebi over the last 2-3 years.”

‘Impact on
Mental Health’ 
“Engagement with employe-
es for resolution of  their issu-
es is a continuous process,” it
said. ET had sent the queries
to Sebi on September 1.

The regulator has a strength
of  around 1,000 officers of
Grade A and above (assistant
manager and above) and half
of  them, about 500, have sig-
ned the letter. The finance mi-
nistry didn’t respond to ET’s
queries.

The letter entitled ‘Grievan-
ces of  Sebi Officers—A Call
for Respect’ says the leaders-
hip steered by Buch uses
“harsh and unprofessional
language” toward team mem-
bers, monitors their “minute-
by-minute movement” and
has imposed “unrealistic
work targets with changing
goalposts”.

This is perhaps the first time
in Sebi’s history that its offi-
cers have raised concerns
about unfriendly employee
practices. This has impacted
mental health and thrown
work-life balance out of  gear,
they said in the letter.

The officials said they wrote
to the finance ministry after
their complaints to the mana-
gement weren’t heard.

In the name of  increasing ef-
ficiency, the management has
overhauled systems and put

Bank held 94.6% in HDB Fi-
nancial Services. 

The NBFC’s June quarter re-
venue rose
3.2% to `̀2,390
crore from the
year earlier.
Profit after tax
rose 2.6% to
`̀580 crore. 

The total loan
book was

`̀95,600 crore at the end of  Ju-
ne, versus ̀̀ 73,600 crore a year
earlier. Stage 3 loans were at
1.93% of  gross loans. 

Total capital adequacy ratio
(CAR) was at 18.8%, with tier 1
CAR at 14%. 

HDB primarily focuses on
vehicle and personal loans, as
well as loans against property. 

The NBFC also has plans to
open nearly 200 new branches
this fiscal year, to add to the
1,600 it has, to expand its loan
book.

HBD Listing is to 
Comply with RBI
Bank of  America Securities
declined to comment. 

On July 20, the board of
HDFC Bank gave in-princi-
ple approval to initiate the
process of  listing HDB Fi-
nancial Services. The board
has authorised a committee
of  directors to oversee the
process.

The listing is to comply with
requirements of  the Reserve
Bank of  India (RBI). 

HDB is in the upper layer of
NBFCs, the highest category,
which means it needs to be lis-
ted by September 2025 under
regulatory guidelines. 

NBFCs are categorised by
their size and systemic impor-
tance. Those in the top or upp-
er, layer will have the maxi-
mum level of  scrutiny. 

In June, HDB told ET it was
prepared for an IPO. “We are
ready. It’s just (a question of)
when we will be asked to,
(when) the parent decides so-
mething... this is one of  tho-
se,” Rohit Patwardhan, chief
credit officer, HDB Financial
Services, had said. “From a
readiness standpoint, since
we are debt-listed, we are the-
re as far as compliance, docu-
mentation and reporting are
concerned.”

At the end of  March, HDFC

ute for their capital needs.”
In 2023, Indian corpora-

tions secured a total of
`̀52,349 crore through QIPs.
India Inc raised a record-
breaking `̀80,816 crore in
2020, breaking the previous
high of  ̀̀ 56,152 crore in 2017,
according to primedataba-
se.com.

JSW Energy in April rai-
sed Rs 5,000 crore through
QIPs to bolster its capital
structure, enhance financi-
al flexibility and enable the
company to accelerate its
ambitious growth plans. 

The issue was subscribed
more than three
times. 

Others that rai-
sed funds thro-
ugh QIPs this ye-

ar include Swan Energy (`̀
3,319 crore), Macrotech De-
velopers (`̀3,282 crore),
Union Bank of  India (`̀3,000
crore) and Coforge (`̀ 2,240
crore).

INVESTMENT OPPORTUNITY

FOR MFS, INSURERS

“After a long pause, we are
seeing green shoots in the
private capex cycle in India,
driven by higher utilisation
levels across many indu-
stries and policy initiatives
like production-linked in-
centive (PLI) schemes for
import substitution and the
China+1 strategy to drive
exports,” said Gaurav Dua,
head of  capital market stra-
tegy at Sharekhan. 

‘Building War
Chest for Growth’
Later in the same month,
Adani Energy Solutions ra-
ised `̀8,373 crore through
QIPs to invest in transmis-
sion assets, smart mete-
ring, debt repayment and
general corporate purpo-
ses.

“Indian corporates are bu-
ilding a war chest for
growth, raising capital for
both organic and inorganic
expansion, and positioning
themselves for a stronger
competitive edge in the
market,” said V Jayasan-
kar, head of  equity capital
markets, Kotak Investment
Banking.

On Tuesday, Bengaluru-
based Brigade Enterprises
launched a QIP to raise up
to ̀̀ 1,500 crore. Another real
estate company Prestige Es-
tates Projects, also based in
the southern city, last week
raised `̀5,000 crore through
QIPs.

“Favourable valuations,
strong secondary markets,
and ample liquidity have
positioned QIPs as the go-to
fundraising method for lis-
ted companies aiming to fi-
nance new projects, moder-
nisation, infrastructure de-
velopment, and debt repay-
ment,” said Deepak
Kaushik, head of  equity ca-
pital markets, SBI Capital
Markets. 

“Many companies are now
lining up to leverage this ro-

cashbacks and EMI schemes
across channels.
“Even during the recent Inde-

pendence Day sales, there were
some instances of  steep disco-
unting. We are also going to
write to the brands separately
to ensure quick commerce plat-
forms do not disrupt with steep
discounting,” said association
president Raj Kumar Pai.

The body’s members have a
combined revenue of  `̀25,000
crore.

The South India Organised
Retailers Association too has
taken up the issue with the
brands. It includes 21 mobile
phone retail chains in the so-
uth such as Poorvika, Sangeet-
ha Mobiles, BigC Mobiles and

SS Mobile, with 5,000 stores
and combined revenue of

` 1̀5,000 cro-
re. Industry
executives
said brands

are likely to
offer steep discounts

this festive season to
clear high in-
ventory levels

amid continued weak demand.
Counterpoint Research esti-

mates unsold smartphone in-
ventory as of  August-end at 10
weeks of  sales, as compared to
the usual four to five weeks.
Amazon and Flipkart are lik-
ely to start their biggest festive
sales from the last week of  Sep-
tember.

Call for Same Schemes 

With demand in these categori-
es slowing this year, both offli-
ne retailers and ecommerce
firms are relying heavily on a
festive boost. This has rekind-
led their battle after nearly four
to five years.

Offline retail tends to lag onli-
ne discounts due to higher
overheads.

AIMRA founder-chairman
Kailash Lakhyani said retai-
lers are seeking transparency
in operations and a level play-
ing field. “We are engaged with
smartphone companies, and
are sharing our concerns with
commerce minister Piyush Go-
yal, the consumer affairs mini-
stry and the Competi-
tion Commission of  In-
dia,” he said.

The Association
of  Consumer
Electronics
and Home
Appliances Tra-
ders, comprising 40 reta-
il chains including
Viveks, Great Eas-
tern Retail, Girias, Pai Electro-
nics and Digi1 Electronics,
wrote to LG, Samsung, Whirl-
pool, Godrej, Apple and Pana-
sonic last month, asking them
to ensure products are not sold
at “ridiculous or predatory pri-
ces” in online marketplaces
and the brands’ online stores. 

They also demanded the same
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ÂæØçÙØÚU â´ßæÎÎæÌæU Îé»ü
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·¤Üð�UÅUÚU «¤¿æ Âý·¤æàæ ¿õÏÚUè ·Ô¤ çÙÎðüàæ ÂÚU ¥ÂÚU
·¤Üð�UÅUÚU ÕÁÚU´» ÎéÕð Ùð çÁÜæ ·¤æØæüÜØ ·Ô¤
âÖæ·¤ÿæ ×ð´ ¥æØôçÁÌ âæ#æçã·¤ ÁÙÎàæüÙ
·¤æØü·ý¤× ×ð´ Âãé´¿ð ÁÙâæ×æ‹Ø Üô»ô´ âð ×éÜæ·¤æÌ
·¤ÚU ©Ù·¤è â×SØæ°´ âéÙèÐ ©‹ãô´Ùð ÁÙÎàæüÙ ×ð´
Âãé´¿ð âÖè Üô»ô´ ·¤è â×SØæ¥ô´ ·¤ô »´ÖèÚUÌæ âð
âéÙæ ¥õÚU â×éç¿Ì â×æÏæÙ °ß´ çÙÚUæ·¤ÚU‡æ ·¤ÚUÙð
â´Õ´çÏÌ çßÖæ»ô´ ·¤ô àæèƒæý ·¤æØüßæãè ·¤ÚU
¥æßàØ·¤ ÂãÜ ·¤ÚUÙð ·¤ô ·¤ãæÐ ÁÙÎàæüÙ ×ð´
¥æÁ v®x ¥æßðÎÙ Âýæ# ãé°Ð Îé»ü »ýæ×è‡æ ·Ô¤
ç·¤âæÙô´ Ùð ÖæÚUÌ×æÜæ ÂçÚUØôÁÙæ ·Ô¤ ¥´Ì»üÌ
×é¥æßÁæ ÚUæçàæ ÂýÎæÙ ·¤ÚUÙð ¥æßðÎÙ çÎØæÐ »ýæ×
Â´¿æØÌ ÕôÚUè»æÚU·¤æ (·¤ÚU»æÇèã) ×ð´ çSÍÌ Öêç×
Sßæç×ˆß ·¤ô ÖæÚUÌ×æÜæ ÂçÚUØôÁÙæ ¥´Ì»üÌ
ÂýÖæçßÌ Öêç× Sßæç×Øô´ ·¤æ Ùæ× ¥ßæÇü âê¿è ×ð´
âç�×çÜÌ ·¤ÚUÙð °ß´ ×é¥æßÁæ ÚUæçàæ ÂýÎæÙ ·¤è
×æ´» ·¤èÐ §â ÂÚU ¥ÂÚU ·¤Üð�UÅUÚU Ùð ÁæÙ·¤æÚUè Îè
ç·¤ ÂýÖæçßÌ Öêç× Sßæç×Øô´ ·¤æ Ùæ× ¥ßæÇü âê¿è
×ð´ âç�×çÜÌ ·¤ÚU çÜØæ »Øæ ãñ, ÁËÎ ãè
×é¥æßÁæ ÚUæçàæ ÂýÎæÙ ·¤è Áæ°»èÐ »ýæ× ÕôÚUâè
çÙßæçâØô´ Ùð ßæÇü Ù�ÕÚU-zw ×ð´ çßléÌ ÂôÜ

Ü»ßæÙð ¥æßðÎÙ çÎØæÐ ©‹ãô´Ùð ÕÌæØæ ç·¤
¥SÍæØè M¤Â âð ÎêÚU çSÍÌ ÂôÜ âð çßléÌ
·¤Ùð�UàæÙ ·¤ÚU ÁèßÙØæÂÙ ç·¤Øæ Áæ ÚUãæ ãñÐ ßæÇü
×ð´ ·¤ô§ü çßléÌ ÂôÜ Ùãè ãôÙð ·Ô¤ ·¤æÚU‡æ SÍæØè
·¤Ùð�UàæÙ Ùãè ç×Ü Âæ ÚUãæ ãñÐ ßæÇü ×ð´ ·¤‘¿ð °ß´
ÂP¤ð ÎôÙô´ ×·¤æÙ ãñ´Ð ÚUæÌ ×ð´ ßæÇü ×ð´ ¥´ÏðÚUæ ãô ÁæÙð
·Ô¤ ·¤æÚU‡æ ßæÇüßæçâØô´ ·¤ô ¥æÙð-ÁæÙð ×ð´
ÂÚUðàææçÙØô´ ·¤æ âæ×Ùæ ·¤ÚUÙæ ÂÇ¸Ìæ ãñÐ §â ÂÚU
¥ÂÚU ·¤Üð�UÅUÚU Ùð â´Õ´çÏÌ çßÖæ» ·¤ô ¥æßàØ·¤
·¤æØüßæãè ·¤ÚUÙð ·¤ãæÐ àææâ·¤èØ ãæ§ü S·ê¤Ü ·Ô¤�Â-
®w çÖÜæ§ü, àææâ·¤èØ ãæ§ü S·ê¤Ü ÙßèÙ Âýæ.àææÜæ

·Ô¤�Â-®w °ß´ ÕæÜ ×´çÎÚU ·Ô¤�Â-®w çÖÜæ§ü ·Ô¤
ÌèÙô´ S·¤êÜ ÂçÚUâÚUô´ ×ð´ ÃØæÂæçÚUØô´ °ß´ ÚUãßæçâØô´
mæÚUæ ¥çÌR¤×‡æ ç·¤° ÁæÙð ·¤è çàæ·¤æØÌ ·¤èÐ §â
ÂÚU ¥ÂÚU ·¤Üð�UÅUÚU Ùð ÌãâèÜÎæÚU Îé»ü ·¤ô çÙÚUèÿæ‡æ
·¤ÚU ¥æßàØ·¤ ·¤æØüßæãè ·¤ÚUÙð ·¤ô ·¤ãæÐ ÂæáüÎ Ùð
ßæÇü Ù�ÕÚU-xx â´Ìôáè ÂæÚUæ ·Ô¤�Â w çÖÜæ§ü ×ð´
çSÍÌ ©ÂSßæS‰Ø ·Ô¤‹Îý ×ð´ Çæò�UÅUÚU ÂÎSÍ ·¤ÚUæÙð
·¤è ×æ´» ·¤èÐ çß»Ì °·¤ ßáü Âêßü ©ÂSßæS‰Ø ·Ô¤‹Îý
×ð´ ©ÂçSÍÌ Çæò�UÅUÚU ·¤æ SÍæÙæ´ÌÚU‡æ ãô ÁæÙð ·Ô¤
·¤æÚU‡æ ©Q¤ SÍæÙ ÂÚU ç·¤âè ¥‹Ø Çæò�UÅUÚU ·¤ô
ÂÎSÍ Ùãè ·¤ÚUÙð ·Ô¤ ·¤æÚU‡æ ßæÇüßæçâØô´ °ß´

»ÖüßÌè ×çãÜæ¥ô´ ·¤ô ÅUè·¤æ·¤ÚU‡æ ß ¥‹Ø
©Â¿æÚUô´ ·Ô¤ çÜ° ÂÚUðàææçÙØô´ ·¤æ âæ×Ùæ ·¤ÚUÙæ
ÂÇ¸Ìæ ãñÐ ©Â SßæS‰Ø ·Ô¤‹Îý ×ð´ ×ÚUèÁô´ ·¤æ ¥æÙæ-
ÁæÙæ ã×ðàææ Ü»æ ãôÌæ ãñÐ §â ÂÚU ¥ÂÚU ·¤Üð�UÅUÚU
Ùð ×é�Ø ç¿ç·¤ˆâæ ¥çÏ·¤æÚUè ·¤ô ¥æßàØ·¤
·¤æØüßæãè ·¤ÚUÙð ·¤ô ·¤ãæÐ ÁÙÎàæüÙ ×ð´ ÂýÏæÙ×´˜æè
¥æßæâ ØôÁÙæ, ¥æçÍü·¤ âãæØÌæ, ¥Ùé·¤´Âæ
çÙØéçQ¤, âÇ¸·¤ ×ÚU�×Ì, ÚUæàæÙ ·¤æÇü, ¥ßñÏ
·¤�Áæ âçãÌ ¥‹Ø ¥æßðÎÙ Âýæ# ãé°Ð §Ù âÖè
¥æßðÎÙô´ ÂÚU â´Õ´çÏÌ ¥çÏ·¤æçÚUØô´ ·¤ô ¥æßàØ·¤
·¤æØüßæãè ·¤ÚUÙð ·¤ô ·¤ãæÐ

¥ÂÚU ·¤Üð�UÅUÚU Ùð ÁÙÎàæüÙ ×ð´ âéÙè ÁÙâæ×æ‹Ø ·¤è â×SØæ°´
°ß´ çàæ·¤æØÌð´, ÁÙÎàæüÙ ×ð´ v®x ¥æßðÎÙ Âýæ# ãé° ÂæØçÙØÚU â´ßæÎÎæÌæU ×Ùð‹Îý»É¸

www.dailypioneer.com

SßæS‰Ø ×´˜æè àØæ× çÕãæÚUè
ÁæØâßæÜ ¹Ç¸»ßæ´ ÁÙÂÎ ·Ô¤
çßçÖóæ »ýæ× Â´¿æØÌô´ ·¤æ ÎõÚUæ ·¤ÚU
Â´¿æØÌ ×ð´ ©ÂçSÍÌ »ýæ×è‡æô´ ·¤è
â×SØæ°´ âéÙè ¥õÚU »æ´ß ·Ô¤ çß·¤æâ
×ð´ »ýæ×è‡æô´ ·¤è Öæ»èÎæÚUè âéçÙçpÌ
·¤ÚUÙð çß´ÎéßæÚU â×SØæ¥ô´ ·¤ô ÕÌæÙð
¥ÂèÜ ·¤èÐ çßçÎÌ ãô ç·¤  ×´˜æè ·¤æ
·¤æçÈ¤Üæ çßçÖóæ »ýæ× Â´¿æØÌô´ ×ð´
çàæßÂéÚU, ·¤õÇ¸è ×æÚU, ©ÏÙæÂéÚU,
ÁÇ¸ãÚUè, ×ðÚUô, ×é·¤é´ÎÂéÚU, ·¤ÎÚUðßæ ¥õÚU
¥æ×æ Çæ´Ç Â´¿æØÌ Âãé´¿æÐ ÎõÚUæ
·¤æØü·ý¤× ¥´Ì»üÌ Áãæ ·ñ¤çÕÙðÅU ×´˜æè
àØæ× çÕãæÚUè ÁæØâßæÜ Ùð ×æÌæ
ÕãÙô´ ·¤ô ÌèÁ ·¤è ÕÏæ§ü ¥õÚU
àæéÖ·¤æ×Ùæ°´ ÂýðçáÌ ç·¤Øð ßãè
Â´¿æØÌ ×ð´ ©ÂçSÍÌ »ýæ×è‡æô´ Ùð ¥ÂÙð
×´˜æè ·¤æ ÁôÚUÎæÚU ÇôÜ, Ù»æÇ¸æ ¥õÚU
ÂÅUæ¹ô´ âð Sßæ»Ì ç·¤ØæÐ çßçÖóæ
»ýæ× Â´¿æØÌô´ ·Ô¤ âÚUÂ´¿, âç¿ß,
»ýæ×è‡æ ß ×´˜æè ·¤è ¿¿æü ×ð´ ÚUôÁ×ÚUæü
·¤è ÁM¤ÚUÌ, çÕÁÜè, ÂæÙè, âÇ¸·¤
âçãÌ âÚU·¤æÚU ·¤è ØôÁÙæ¥ô´ âð
ç×ÜÙð ßæÜð ÜæÖ ·Ô¤ çßáØ ×ð´

¥æßàØ·¤ ÁæÙ·¤æÚUè Üè »§üÐ
SßæS‰Ø ×´˜æè »ýæ×è‡æô´ ·¤ô â´ÕôçÏÌ
·¤ÚUÌð ãé° ÕôÜð ç·¤ ×ñ´ ¥æÂ·¤æ ÕðÅUæ
ãê´, Öæ§ü ãê´, ÜÇ¸·¤æ ãê´, ¥æÂ ×éÛæð
ÕÌæ°´ �UØæ â×SØæ ãñ ©Ù âÖè
â×SØæ¥ô´ ·¤ô ÎêÚU ×ñ´ ·¤M¤´»æ, âæÍ
ãè ÁÙÂÎ Â´¿æØÌ ·Ô¤ âè§ü¥ô âð
·¤ãæ´ ·¤è »æ´ß ×ð´ ç·¤âè Öè Âý·¤æÚU âð
çß·¤æâ L¤·¤Ùæ Ùãè´ ¿æçã° Ð»æ´ß ×ð´
âæÚUè âéçßÏæ°´ »æ´ß ßæÜô´ ·¤ô ç×ÜÙè
¿æçã°Ð ¥æ»ð ·¤ãæ ç·¤ ¥æÂ ×éÛæð
ÕÌæ°´ ¥æÂ·Ô¤ »æ´ß ×ð´ �UØæ ãôÙæ
¿æçã° ©âð ÂêÚUæ ×ñ´ ·¤M¤´»æÐ ßãè ×´˜æè
àØæ× çÕãæÚUè ÁæØâßæÜ ×èçÇØæ âð
ÕæÌ ·¤ÚUÌð ãé° ÕÌæØæ ç·¤ ¹Ç¸»´ßæ
»ýæ×è‡æ ÿæð˜æ ·¤æ ¥æÁ ×ðÚUæ ÎõÚU Íæ
×é�Ø M¤Â âð Áô â×SØæ°´ ¥æ ÚUãè
ãñ´, ßÙ ¥çÏ·¤æÚU Â˜æ ·¤è â×SØæ ãñÐ

§â·Ô¤ çÜ°
× ñ Ù ð ´
Ì ãâ èÜÎ æ Ú U
·¤ô çÙÎðüçàæÌ
ç·¤Øæ ãñ ¥õÚU
Áô ÂýÏæÙ×´˜æè
ç · ¤ â æ Ù
·Ô¤ßæ§üâè ãñ

ßã Ùãè´ ãô Âæ ÚUãæ ãñ ©â·Ô¤ çÜ° Öè
×ñ´Ùð ·¤Üð�UÅUÚU °×âèÕè ·¤ô ·¤ãæ ãñ,
¥õÚU ç·¤âè Âý·¤æÚU ·¤è ·¤ô§ü â×SØæ
Ìô ¥Öè Ì·¤ Ùãè´ ¥æ ÚUãè ãñÐ §â
ÿæð˜æ Ùð çßÏæØ·¤ ·Ô¤ M¤Â ×ð´ ×éÛæð
¿éÙ·¤ÚU ÖðÁæ ãñ §âçÜ° ×ðÚUæ ·¤ÌüÃØ
ãñ ç·¤ çßÏæØ·¤ ·Ô¤ M¤Â ×ð´ ÿæð˜æ ·¤è
ÕæÌô´ ·¤ô âéÙê ¥õÚU ©Ù·¤è Áô ×æ´» ãñ
©âð ÂêÚUæ ·¤ÚUÙð ·¤æ ÂýØæâ ·¤M¤´,
©Ù·¤è Áô â×SØæ°´ ãñ´ ©Ù·¤ô âéÙêÐ
§â·Ô¤ ÕæÎ ×´˜æè ·Ô¤ M¤Â ×ð´ Áô ÎôãÚUè
çÁ�×ðÎæÚUè ×éÛæð ç×Üæ ãñ ©âð ×ñ´ ÂýÎðàæ
·Ô¤ çãÌ ·Ô¤ çÜ° ÂêÚUæ ·¤M¤´Ð ©Q¤
ÕñÆ·¤ ¿¿æü ×ð´ ÁÙÂÎ âè§ü¥ô,
×ðçÇ·¤Ü ·¤è ÅUè×, çßçÖóæ Â´¿æØÌ
·Ô¤ âÚUÂ´¿, âç¿ß, ·¤ôÅUßæÚU, S·¤êÜ
·Ô¤ çàæÿæ·¤, Õ‘¿ð ¥õÚU ÖæÚUè â´�Øæ
×ð´ »ýæ×è‡æ ©ÂçSÍÌ ÚUãðÐ

·ñ¤çÕÙðÅU ×´˜æè Ùð ç·¤Øæ ¹Ç¸»ßæ´ ·Ô¤ çßçÖóæ »ýæ×è‡æ ÿæð˜æ ·¤æ ÎõÚUæ
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Ù»ÚU ÂæçÜ·¤ çÙ»× çÖÜæ§ü ÿæð˜æ ×ð´ àææâ·¤èØ
¥æÎðàææÙéâæÚU Ù»ÚUèØ çÙ»× ×ð´ ¥æ× çÙßæü¿Ù
ãðÌé ¥æÚUÿæ‡æ ·Ô¤ â´Õ´Ï ×ð´ ¥‹Ø çÂÀÇ¸æ ß»ü ·Ô¤
âßðüÿæ‡æ ·¤æ ·¤æØü ç·¤Øæ Áæ ÚUãæ ãñÐ §âè
ÌæÚUÌ�Ø ×ð´ ×ÌÎæÌæ âê¿è ÂéÙÚUèÿæ‡æ ·¤æØü w®
¥»SÌ w®wy âð v® ¥�UÅUêÕÚU w®wy Ì·¤
·¤æØü ç·¤Øæ ÁæÙæ ÂýSÌæçßÌ ãñÐ çÁâ·Ô¤ ¥´Ì»üÌ
ÂýˆØð·¤ ßæÇü ·Ô¤ Õè°Ü¥ô çÙÏæüçÚUÌ ãñ, §Ù·Ô¤
mæÚUæ Âêßü ×ð´ Öè ×ÌÎæÌæ ÂéÙÚUèÿæ‡æ ·¤æØü ÇôÚU-
ÅUê-ÇôÚU â´Â·¤ü ·¤ÚU ×ÌÎæÌæ ÂéÙÚUèÿæ‡æ âßðü ·¤æ
·¤æØü â´ÂæçÎÌ ç·¤Øæ Áæ ÚUãæ ÍæÐ àææâ·¤èØ
¥æÎðàææÙéâæÚU Õè°Ü¥ô ÕéÍ ÜðßÜ ·¤æ
¥çÏ·¤æÚUè ãñ, ©â·¤æ ÎæçØˆß ãñ ƒæÚU-ƒæÚU ÁæÙæ,

ÂýˆØð·¤ ƒæÚU ×ð´ ÙØð ×ÎÌæ¥ô ·¤æ Ùæ× ÁôÇ¸Ùæ,
×ëÌ·¤ ×ÌÎæÌæ ·¤æ Ùæ× ·¤æÅUÙæ, Áô ¥‹Ø˜æ
¿Üð »Øð ãñ ×ÌÎæÌæ ©Ù·¤æ Ùæ× ·¤æÅUÙæ §ˆØæçÎ
·¤æØü çÎØæ ÁæÙæ ãñÐ °ðâè ÁæÙ·¤æÚUè ç×Üè ãñ,
ç·¤ ·é¤À ãæ©çâ´» âôâæØÅUè ·Ô¤ ÂÎæçÏ·¤æÚUè
Õè°Ü¥ô ·¤ô ¥ÂÙð ·¤æÜôÙè ·Ô¤ �Üæ·¤ ×ð´ ¥æÙð
×ð´ ×Ùæ ·¤ÚU ÚUãð ãñÐ Áô àææâ·¤èØ ·¤æØü ×ð ÕæÏæ
·Ô¤ M¤Â ×ð´ ãñÐ ç·¤âè Öè Õè°Ü¥ô ·¤ô ç·¤âè
Öè âôâæØÅUè ×ð´ ¥æÙð âð Ùãè´ ÚUô·¤æ Áæ â·¤Ìæ
ãñÐ Õè°Ü¥ô ·Ô¤ Âæâ ¥çÏ·¤æçÚU·¤ ¥æÎðàæ ãôÌæ
ãñ ç·¤âè Öè Âý·¤æÚU ·¤æ Çæ©ÅU ãôÙð ÂÚU çÎØð »Øð
©‘¿ ¥çÏ·¤æçÚUØô âð â´Â·¤ü ç·¤Øæ Áæ â·¤Ìæ
ãñÐ ©Ù·Ô¤ mæÚUæ ÂêÀè Áæ ÚUãè ÁæÙ·¤æÚUè ©ÂÜ�Ï
·¤ÚUæÙæ ÂýˆØð·¤ Ùæ»çÚU·¤ ·¤æ ·¤ÌüÃØ ãñÐ
ßæSÌçß·¤ ÁæÙ·¤æÚUè ¥ÂÙð ÂçÚUßæÚU ·Ô¤ â´Õ´ÏèÌ

È¤æ×ü ×ð´ ÎÁü ·¤ÚUæßðÐ ¥»ÚU ·¤ô§ü âôâæØÅUè Øæ
â´SÍæ mæÚUæ ¥ÂÙð ÂçÚUâÚU ×ð´ Õè°Ü¥ô ·¤ô ¥æÙð
âð ×Ùæ ·¤ÚUÌè ãñ Ìô Ìô àææâ·¤èØ ¥æÎðàæ ·¤è
¥ßãðÜÙæ ×æÙè ÁæØð»èÐ â´Õ´çÏÌ ·Ô¤ ç¹ÜæÈ
àææâ·¤èØ ·¤æØü ×ð´ ÕæÏæ ×æÙ·¤ÚU çÙØ×æÙéâæÚU
·¤æÙêÙè ·¤æØüßæãè ·¤è Áæßð»èÐ
¥æØé�Ì Îðßðàæ ·é¤×æÚU Šæýéß Ùð ¥ÂÚU

¥æØé�Ì ¥àæô·¤ çmßðÎè, ¥çÌçÚU�Ì
ÌãâèÜÎæÚU °.§ü.¥æÚU.¥ô çßÏæÙâÖæ {{
�ØæçÌ ÙðÌæ×, ¥çÌçÚU�Ì ÌãâèÜÎæÚU
°.§ü.¥æÚU.¥ô çßÏæÙâÖæ {z »éM¤Î�æ Â´¿
Öæ§ü, ÙôÇÜ ¥çÏ·¤æÚUè ÙÚUð‹Îý ·é¤×æÚU Õ´ÁæÚUð,
âãæØ·¤ ÙôÇÜ ¥çÏ·¤æÚUè, Õè°Ü¥ô,
ÇæÅUæ °‹Åþè ¥æòÂÚUðÅUÚU ·¤è ©ÂçSÍçÌ ×ð´ ©Ù·Ô¤
mæÚUæ ç·¤Øð Áæ ÚUãð ·¤æØôü ·¤è â×èÿææ ·¤èÐ

Õè°Ü¥ô Ùð ×ÌÎæÌæ âê¿è ÂéÙÚUèÿæ‡æ ·¤æØü
·¤è, ¥æØé�Ì Îðßðàæ ·¤é×æÚU Šæýéß Ùð ·¤è â×èÿææ
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çÖÜæ§ü çÙ»× ×ð´ {w ßáü ·¤è ¥æØé
Âê‡æü ·¤ÚU ¿é·Ô¤ ®y ·¤×ü¿æçÚUØô´ ·¤ô
ââ�×æÙ çßÎæ§ü Îè »§üÐ »õÚUÌÜÕ ãñ
çÙ»× âÖæ»æÚU ×ð´ âô×ßæÚU ·¤ô ®y
·¤×ü¿æçÚUØô´ ·¤ô çÕÎæ§ü Îè »§üÐ çÙ»×
ÂýàææâÙ ·¤è ¥ôÚU âð ·¤×ü¿æçÚUØô´ ·¤ô
S×ëçÌ ç¿‹ã, àææòÜ ¥õÚU ŸæèÈ¤Ü Öð´ÅU
·¤ÚUÌð ãé° âðßæçÙßë�æ ãôÙð ßæÜð
·¤×ü¿æçÚUØô´ ·¤è ¥‘Àð SßæS‰Ø ¥õÚU
ÎèƒææüØé ·¤è ·¤æ×Ùæ ç·¤°Ð §â·Ô¤ Âêßü

âðßæçÙßë�æ ãôÙð ßæÜð ·¤×ü¿æçÚUØô´ Ùð
çÖÜæ§ü çÙ»× ×ð´ âðßæ·¤æÜ ·Ô¤ ÎõÚUæÙ
·¤æØü °ß´ ¥ÙéÖß ·¤ô âæÛææ ·¤ÚUÌð ãé°
âÖè ·¤ô âæ×´ÁSØ ÕÙæ·¤ÚU ·¤æØü
·¤ÚUÙð ·Ô¤ çÜ° ÂýðçÚUÌ ç·¤°Ð âðßæçÙßëÌ
ãôÙð ßæÜð ·¤×ü¿æÚUè ÁÙ»‡æÙæ çßÖæ»
âð âãæØ·¤ »ðýÇ-®w  àæôÖæ ¿ñÕð, ÁôÙ
·ý¤×æ´·¤ ®x âð âãæØ·¤ »ýðÇ-®w ÂêÚUÙ
ÜæÜ ¿‹Îýæ·¤ÚU, Â�Â âãæØ·¤ âéÙèÜ
·é¤×æÚU ¥»ýßæÜ °ß´ âÈ¤æ§ü ·¤æ×»æÚU
×ÙÅUôÚUæ Õæ§ü ·¤ô çÙ»× ÂýàææâÙ ·¤è
¥ôÚU âð S×ëçÌ ç¿‹ã °ß´ ÂýàæçSÌ Â˜æ

ÂýÎæÙ ç·¤°Ð §Ù âÖè ·¤×ü¿æçÚUØô ·¤ô
çÙ»× ·Ô¤ âÖæ»æÚU ×ð´ ®w çâÌ�ÕÚU
w®wy ·¤ô çÕÎæ§ü ÎðÌð ãé° ©Ù·Ô¤
©’ÁßÜ ÖçßcØ ·¤è ·¤æ×Ùæ ç·¤ØðÐ
çÕÎæ§ü ·¤æØü·ý¤× ×ð´ SßæS‰Ø ¥çÏ·¤æÚUè
ÁæßðÎ ¥Üè, SÍæÂÙæ ¥Ïèÿæ·¤ Õâ´Ì
Îðßæ´»Ù, ØéçÙØÙ ·Ô¤ ÂÎæçÏ·¤æÚUè â´ÁØ
àæ×æü, àæÚUÎ ÎéÕð, àæçàæÖêá‡æ ×ôã´Ìè,
ßæ×Ù ÚUæß, ÙÜçÙàæ ç×Ÿææ, ÂéM¤áô�æ×
âæãê, ÚUæÁâB¤ÚU, ÚUèÌæ ¿ÌéßðüÎè âçãÌ
çÙ»× ·Ô¤ ¥çÏ·¤æÚUè ·¤×ü¿æÚUè ÕÇ¸è
â´�Øæ ×ð´ ©ÂçSÍÌ ÍðÐ

çÙ»× ÂýàææâÙ Ùð ®y ·¤×ü¿æçÚUØô´ ·¤ô Îè â-â�×æÙ çßÎæ§ü
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ÂæÅUÙ çßÏæÙ âÖæ ÿæð˜æ ¥´Ì»üÌ ÖæÁÂæ
©�æÚU ×´ÇÜ ÂæÅUÙ ·Ô¤ ÙðÌëˆß ÂÚU âÎSØÌæ
¥çÖØæÙ àæç�Ì·Ô¤´Îý SÌÚUèØ ·¤æØüàææÜæ »ýæ×
âæ´·¤ÚUæ ×ð ¥æØôçÁÌ ãé¥æÐ ¥æÂ·¤ô ÕÌæ Îð
ç·¤ ÖæÁÂæ àæç�Ì ·Ô¤´Îý ·Ô¤ âÎSØÌæ
¥çÖØæÙ ×ð´ Âý×é¹ M¤Â âð àæéÖ× àæ×æü
ÂýÎðàæ ·¤ôáæŠØÿæ, ÚUçß çâ´»õÚU ×ãæ×´˜æè,
çßÙôÎ ¿´Îýæ·¤ÚU àæç�Ì·Ô¤´Îý ÂýÖæÚUè, ×ÙãÚU‡æ
çâ´»õÚU â´ØôÁ·¤, â´Ìôá çâ´»õÚU, Âýð×
»æØ·¤ßæÇ¸, ÂéÙèÌ ÂÅUðÜ, ÁèßÙ Õ´ÁæÚUð,
ƒæÙàØæ× ·¤õçàæ·¤, ·¤æ×Ìæ çâ´»õÚU, Øàæß´Ì

Áæ´»Ç¸ð, ÖêÂð´Îý ÂÅUðÜ, ÌðÁÚUæ× ßñc‡æß, Üÿ×è
çâ´»õÚU Ùæ»ðàæ çâ´»õÚU, ©»ýâðÙ çâ´»õÚU, §üEÚU
ÂýâæÎ, ÀôÅUê ØæÎß, Îðßð´Îý âÌÙæ×è, ×Ùèá
âôÙßæÙè, ¥ÁéüÙ Õ´Ïð,âçãÌ ¥‹Ø
·¤æØü·¤Ìæü »‡æ ×õÁêÎ ÚUãðÐ ÚUçß çâ´»õÚU
ÕñÆ·¤ ·¤ô â�ÕôçÏÌ ·¤ÚUÌð ãé° ·¤ãæ ã×
âÕ·¤ô ¥æòÙÜæ§Ù, ÇæØÜ Ù´ÕÚU, ß
ÕæÚU·¤ôÇ S·ñ¤ÙÚU ·Ô¤ ×æŠØ× âð Öè
¥æòÙÜæ§Ù âÎSØ ÕÙæÙæ ãñ çÁâ×ð ÕêÍ âð
Üð·¤ÚU ÂýÎðàæ â´»ÆÙ Ì·¤ Øã âÎSØÌæ
¥çÖØæÙ ·¤ô Üð·¤ÚU ·¤æØüR¤× ãôÙæ ÌÍæ
âÖè ÂÎæçÏ·¤æÚUèØô´ ·¤ô ÜÿØ çÎØæ »Øæ ·¤è
¥çÏ·¤ âð ¥çÏ·¤ âÎSØÌæ çÎÜßæÙæ ãñÐ
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â´Öæ»æØéQ¤ âˆØÙæÚUæØ‡æ ÚUæÆõÚU Ùð
Îé»ü çSÍÌ çã‹Îè ÖßÙ ×ð´ ÙßçÙç×üÌ
¥ÙéçßÖæ»èØ ¥çÏ·¤æÚUè (ÚUæ.)
·¤æØæüÜØ ÖßÙ ·¤æ ©fæÅUÙ ç·¤Øæ
»ØæÐ Âêßü ×ð´ Øã ÌãâèÜ ·¤æØæüÜØ
Îé»ü ·Ô¤ ÖßÙ ×ð´ â´¿æçÜÌ ç·¤Øæ Áæ

ÚUãæ ÍæÐ ©fæÅUÙ â×æÚUôã ·¤Üð�UÅUÚU
«¤¿æ Âý·¤æàæ ¿õÏÚUè ·¤è ¥ŠØÿæÌæ
×ð´ â�Âóæ ãé¥æÐ §â ¥ßâÚU ÂÚU
°Çè°× ¥ÚUçß´Î °P¤æ, âãæØ·¤
·¤Üð�UÅUÚU °×.Öæ»üß, °âÇè°× Îé»ü
ãÚUß´àæ çâ´ã ç×ÚUè °ß´ ÚUæÁSß çßÖæ»
·Ô¤ ¥‹Ø ¥çÏ·¤æÚUè °ß´ ·¤×ü¿æÚUè»‡æ
©ÂçSÍÌ ÍðÐ

¥ÙéçßÖæ»èØ ¥çÏ·¤æÚUè ·¤æØæüÜØ ·¤æ â´¿æÜÙ ¥Õ çã‹Îè
ÖßÙ ×ð´, â´Öæ»æØé�Ì ÚUæÆõÚU Ùð ç·¤Øæ ÙØð ÖßÙ ·¤æ ©fæÅUÙ
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Ù»ÚU çÙ»× çÖÜæ§ü ÿæð˜æ ×ð´ Sßæ§Ù
�Üê ·Ô¤ Õè×æÚUè ·Ô¤ ·Ô¤â ÕÉ¸ ÚUãð ãñ´,
©â·¤ô Îð¹Ìð ãé° ×ãæÂõÚU ÙèÚUÁ ÂæÜ
Ùð ¥æØé�Ì Îðßðàæ ·¤é×æÚU ŠL¤ß °ß´
Ù»ÚU çÙ»× ·Ô¤ ¥çÏ·¤æçÚUØô´ ·¤è ÕñÆ·¤
ÜèÐ çÁâ×ð´ §â ÕæÌ ÂÚU ¿¿æü ãé§ü,
ç·¤ ã× âÕ Üô» ç·¤â Âý·¤æÚU âð §â
Õè×æÚUè ·Ô¤ ÂýÖæß ·¤ô ·¤× ·¤ÚU â·Ô¤Ð
Ù»ÚU çÙ»× çÖÜæ§ü ÿæð˜æ ·Ô¤ Áô Öè
ÂèçÇ¸Ì Áô Öè ÂýÖæçßÌ ×ÚUèÁ ç×Ü
ÚUãð ãñ´Ð ©Ù·¤ô ÕðãÌÚU ÅþèÅU×ð´ÅU ç×Üð
ÂýæÍç×·¤ M¤Â âð �UØæ Õ¿æß ç·¤Øæ
Áæ° §â·Ô¤ çÜ° Öè ¿¿æü ·¤è »§üÐ
çÁÜæ ç¿ç·¤ˆâæ ¥çÏ·¤æÚUè Çæò�UÅUÚU
Õ´ÁæÚUð, âßüßèÜæØð‹â ¥çÏ·¤æÚUè,
âè°×¥ô Îé»ü, ×ÜðçÚUØæ ¥çÏ·¤æÚUè Ùð
ÕÌæØæ »Øæ ç·¤ °¿-v, °Ù-v ·Ô¤
ÏÙæˆ×·¤ Âý·¤ÚU‡æ Âýæ# ãô ÚUãæ ãñÐ
§â·Ô¤ Âý×é¹ Üÿæ‡æ âÎèü, ¹æ´âè,
Àè·¤Ùæ, Õé¹æÚU ¥æÙæ, çâÚU ÎÎü, ÕÎÙ
ÎÎü, ©ËÅUè-ÎSÌ, Í·¤æßÅU ãô â·¤Ìè
ãñÐ â´·ý¤×‡æ ·¤è ¥ßçÏ v-w çÎÙ
Ì·¤ ãô â·¤Ìè ãñÐ â´·ý¤×‡æ ·Ô¤
Âý·¤æÚU- â´·ý¤ç×Ì ÃØç�Ì ×ð´ Üÿæ‡æ

ÂýæÚU´Ö ãôÙð ·Ô¤ x-z çÎßâ Ì·¤ ¥‹Ø
ÃØç�ÌØô´ ·¤ô Öè ãô â·¤Ìæ ãñÐ 
Sßæ§Ù �Üê âð Õ¿æßÑ Àè·¤Ìð-
¹æâÌð â×Ø ÎêÚUè ×ð´ÅUðÙ ·¤ÚUð´, ×é´ã ÂÚU
L¤×æÜ ÚU¹ð´, ×éã ÂÚU ×æS·¤ Ü»æ°,
¥ÙæßàØ·¤ ÕæãÚU Ù çÙ·¤Üð, °·¤
ÎêâÚUð âð ÎêÚUè ÕÙæ°, ÂæÙè ©ÕæÜ·¤ÚU
çÂ°, ãæÍ ·¤ô âðÙèÅUæ§Á ·¤ÚUð, ãæÍ
âæÕéÙ âð Ïô·¤ÚU ãè ÖôÁÙ ·¤ÚUð´, ÕæãÚU
¹æÙð âð Õ¿ð, ÕæãÚU âð ¥æ° ãé°
ÃØç�ÌØô´ âð ÎêÚUè ÕÙæ°Ð Sßæ§Ù �Üê
·¤æ Üÿæ‡æ çÎ¹Ùð ÂÚU ÂýæÍç×·¤
SßæS‰Ø ·Ô¤‹Îý, âæ×éÎæØç·¤ SßæS‰Ø
·Ô¤‹Îý, âéÂðÜæ àææâ·¤èØ ç¿ç·¤ˆâæÜØ,
çÁÜæ ç¿ç·¤ˆâæÜØ Îé»ü °ß´ ¿´ÎêÜæÜ
¿´Îýæ·¤ÚU ×ðçÇ·¤Ü ·¤æòÜðÁ ×ð´ â´Â·¤ü
·¤ÚU â·¤Ìð ãñÐ ¿´ÎêÜæÜ ¿´Îýæ·¤ÚU
¥SÂÌæÜ ×ð´ Sßæ§Ù �Üê ·Ô¤ çÜ°

¥Ü» âð x® çÕSÌÚU ·¤æ ¥Ü» âð
¥æ§âôÜðÅUðÇ ßæÇü ÕÙæØæ »Øæ ãñ °ß´
Sßæ§Ù �Üê ·Ô¤ ÚUôç»Øô ·Ô¤ ©Â¿æÚU ·Ô¤
çÜ° x® çÕSÌÚU ·¤æ ßæÇü Öè ÕÙæØæ
»Øæ ãñÐ çÁÜæ ç¿ç·¤ˆâæÜØ Îé»ü ×ð´ Öè
v® çÕSÌÚU ·¤æ ¥Ü» âð ßæÇü
çÙÏæüçÚUÌ ç·¤Øæ »Øæ ãñ, Áãæ´ ÂÚU
Sßæ§Ù �Üê âð â´Õ´çÏÌ ×ÚUèÁô ·¤æ
§ÜæÁ ç·¤Øæ Áæ ÚUãæ ãñÐ ×ãæÂõÚU ÙèÚUÁ
ÂæÜ Ùð âÖè âð âãØô» ·¤è ¥ÂèÜ
·¤è ãñÐ ç·¤âè Öè Âý·¤æÚU âð ÂñçÙ·¤ Ùãè´
ãôÙæ ãñ ·¤ôÚUôÙæ ·Ô¤ â×Ø Áô çÂý·¤æòàæÙ
¥ÂÙæ ÚUãð ÍðÐ ©âè Âý·¤æÚU âð §â×ð Öè
ÂÚUãðÁ ·¤ÚUÙæ ãñÐ ç·¤âè Öè Âý·¤æÚU ·¤è
çÕ×æÚUè ·¤æ Üÿ‡æ çÎ¹Ùð ÂÚU ÙÁÎè·¤è
SßæS‰Ø ·Ô¤‹Îý °ß´ Ù»ÚU çÙ»× çÖÜæ§ü
·Ô¤ ·¤‹ÅþôÜ M¤× ®|}}-ww~yx®x
ÂÚU â´Â·¤ü ·¤ÚU â·¤Ìð ãñÐ  

§Ù �Üê ·Ô¤ ÕÉ¸Ìð ÂýÖæß ·¤ô Îð¹Ìð ãé° ×ãæÂõÚU
ÙèÚUÁ ÂæÜ Ùð ¥çÏ·¤æçÚUØô´ ·¤è ÕñÆ·¤ Üè

ÂæØçÙØÚU â´ßæÎÎæÌæU ÁàæÂéÚUÙ»ÚU
www.dailypioneer.com

ÎèÂê Õ»è¿æ ×ð´ âÚUÙæ SÍÜ âð ©ÂÁð çßßæÎ
·¤æ ÂÅUæÿæðÂ ·¤ÚUÌð ãé° ÁàæÂéÚU çßÏæØ·¤
ÚUæØ×éçÙ Ö»Ì Ùð âæÈ ß Îô ÅUê·¤ àæ�Îô´ ×ð´
·¤ãæ ãñ ç·¤ ©ÚUæ´ß ¥æçÎßæâè ¥æçÎ·¤æÜ âð
×ãæÎðß ÂæßüÌè ·Ô¤ âæÍ Âý·¤ëçÌ ·¤è ÂêÁæ
·¤ÚUÌð ¥æ ÚUãð ãñ´ Áô ×êÜÌÑ çã´Îê ãñ´ÐÁÙ
¥æR¤ôàæ ÚUñÜè ×ð´ ÛææÚU¹´Ç âð ¥æ° Õ´ÏÙ
çÌ‚»æ ·Ô¤ Öæá‡æ ÂÚU çßÏæØ·¤ ÚUæØ×éçÙ
Ö»Ì Ùð ·¤ÚUæÚUæ ÁßæÕ ÎðÌð ãé° ·¤ãæ ãñ ç·¤
âÕâð ÂãÜð ¥ÂÙð ·¤ô Ï×ü»éL¤ ·¤ãÙð ßæÜð
Õ´ÏÙ çÌ‚»æ ÕÌæ°´ ç·¤ ßð ç·¤â Ï×ü ·¤ô
×æÙÌð ãñ´Ð©ÚUæ´ß â×æÁ ·Ô¤ ÚUæÁè ÂÇ¸ãæ ‹ØæØ
ÃØßSÍæ ×ð´ ·¤ô§ü Ï×ü»éL¤ Ùãè´ ãôÌæÐçßÎðàæè
Ûæ´Çæ Üð·¤ÚU Øð çßÎðàæè Ìæ·¤Ìô´ ·Ô¤ §üàææÚUð ÂÚU
À�æèâ»É¸ ×ð´ ©ÚUæ´ß â×æÁ ·¤ô çßÖQ¤
·¤ÚUÙð ·¤æ ·¤æ× ·¤ÚU ÚUãð ãñ´ÐÛææÚU¹´Ç âð �UØæ
ßð ç·¤âè ·¤æçÇüÙÜ ¥õÚU çÕàæÂ ·Ô¤ ·¤ãÙð ÂÚU
Øãæ´ Ïæç×ü·¤ ©‹×æÎ Èñ¤ÜæÙð ·¤è ·¤ôçàæàæ
·¤ÚU ÚUãð ãñ´Ð °·¤ ¥ôÚU âæ×æçÁ·¤ ÃØßSÍæ ×ð´
ÚUæÁÙèçÌ âð ÎêÚU ÚUãÙð ·¤è ÕæÌ ·¤ÚUÌð ãñ´ ¥õÚU

¹éÎ Øãæ´ ¥æ·¤ÚU
¥æÚU°â°â ¥õÚU
ÖæÁÂæ ·¤ô ¥æÇ¸ð
ãæÍô´ Üð·¤ÚU ¥ÂÙè
ÚUæÁÙñçÌ·¤ ÚUôÅUè

âð´·¤Ùð ·¤æ ·¤æ× ·¤ÚU ÚUãð ãñ´Ð ©ÚUæ´ß â×æÁ
·¤ô ÕðÅUè ÁàæÂéÚU çßÏæØ·¤ ·Ô¤ ÂÎ ÂÚU
¥æâèÙ ãé§ü ãñ´Ð çÁâ×ð´ ÁÙÌæ ·Ô¤ âæÍ
©ÚUæ´ß â×æÁ ·¤æ ÕÇ¸æ Øô»ÎæÙ ãñ °ðâð ×ð´
¥æÁ Õ´ÏÙ çÌ‚»æ ·Ô¤ çÎ° »° ÕØæÙ âð
çã´Îê ©ÚUæ´ß â×æÁ ÎéÑ¹è ¥õÚU ¥æãÌ ãñÐÏ×ü
çßÚUôÏè ÕØæÙ ·¤ô Üð·¤ÚU çßÏæØ·¤ ÚUæØ×éçÙ

Ö»Ì Ùð âèÏð §âð çã´Îê Ï×ü ·¤è °·¤ÁéÅUÌæ
·¤ô ÌôÇ¸Ùð ·¤æ ·¤éçˆâÌ ÂýØæâ ÕÌæÌð ãé°
·¤æØüßæãè ·¤è ×æ´» ·¤è ãñÐ çã´Îê ©ÚUæ´ß â×æÁ
·Ô¤ ¥ŠØÿæ ·¤ëÂæàæ´·¤ÚU Ö»Ì Ùð ÕÌæØæ ÎèÂê
Õ»è¿æ âÚUÙæ SÍÜ âÖè ·Ô¤ ÂêÁæ ¥¿üÙæ
·Ô¤ çÜ° ¹éÜæ ãñÐØãæ´ Áô ÂæÚU´ÂçÚU·¤
ÃØßSÍæ ¿Üè ¥æ ÚUãè ãñ ßã ØÍæßÌ ãñÐ
Õ´ÏÙ çÌ‚»æ Ùð çÁâ âÚUÙæ Ï×ü ·¤è ÕæÌ
·¤ãè ãñ ßã âÚUæâÚU »ÜÌ ãñ, âÚUÙæ ©ÚUæ´ß
â×æÁ ·¤æ ÂêÁæ SÍÜ ãñÐ çã´Îê ©ÚUæ´ß â×æÁ
¥ÙæçÎ ·¤æÜ âð ×ãæÎðß ÂæßüÌè °ß´ Âý·¤ëçÌ
·Ô¤ ©Âæâ·¤ ãñ´ Áô ×êÜÌÑ çã´Îê ãñ´Ð

Õ´ÏÙ çÌ‚»æ ·Ô¤ ß�ÌÃØ ÂÚU çßÏæØ·¤ ÚUæØ×éçÙ Ùð çÎØæ ·¤ÚUæÚUæ
ÁßæÕ, ·¤ãæ Õ´ÏÙ ÕÌæ°´ ßð ç·¤â Ï×ü ·¤ô ×æÙÌð ãñ´?

ÖæÁÂæ ©�æÚU ×´ÇÜ ÂæÅUÙ âÎSØÌæ ¥çÖØæÙ àæç�Ì
·Ô¤´Îý SÌÚUèØ ·¤æØüàææÜæ »ýæ× âæ´·¤ÚUæ ×ð ¥æØôçÁÌ

ÂæÅUÙÐ âè.Õè.°â. §ü. S·¤êÜ °.·Ô¤. »ôØÜ Âç�Ü·¤ S·¤êÜ ×ð´ â˜æ w®wy-
wz ·Ô¤ çÜ° Àæ˜æ â´ƒæ ·¤æ ¿éÙæß ÂýçR¤Øæ â´ßñÏæçÙ·¤ ÂhçÌ âð ãôÙð ·Ô¤ ÂpæÌ
¥æÁ âÖè ÂÎæçÏ·¤æÚUèØô´ ·¤æ àæÂÍ »ýã‡æ â×æÚUôã ¥æØôçÁÌ ç·¤Øæ  »Øæ,
çÁâ×ð´ âÖè Ùð »ôÂÙèØÌæ ·¤è àæÂÍ Üè  ÌÍæ ¥ÂÙð ·¤ÌüÃØô´ ·¤æ çÙßüãÙ ·¤ÚUÙð
·¤è ·¤â× ¹æ§üÐ Àæ˜æ â´ƒæ ×ð´ ×ðƒæÚUæÁ âæãæ ·¤ô S·¤êÜ ãðÇ ÕæòØ, ãðÇ »Üü ×æãè
ÁñÙ ·¤ô  ¿éÙæ »ØæÐ âæÍ  ãè  ¥æÚUß ß×æü ·¤ô ßæòØâ ãðÇ ÕæòØ ¥õÚU »çÚU×æ
Õ´ÀôÚU ßæòØâ ãðÇ »Üü ¿éÙè »§üÐ ¥‹Ø ÂÎæçÏ·¤æÚUèØô´ ×ð´ ¹ðÜ ÂýÖæÚUè çÈÁ¸æ
ÂÚUßèÙ, ¥ÙéàææâÙ ÂýÖæÚUè ÚUôàæÙè çâ‹ãæ ÌÍæ ¥‹Ø Üô»ô´ ·¤ô àæÂÍ çÎÜæ§ü
»§üÐ Âýæ¿æØü ÎðßÜæÜ ØæÎß ·Ô¤  ×æ»üÎàæüÙ ×ð´ ·¤æØüR¤× ÂýÖæÚUè ÂýèÌðàæ âæãê,
¥L¤‡æ âæãê,  ÚUæÁ ×ãæÙ´Î, çÙàææ âôÙè, ¥æÚUÌè ×ãæÙ´Î, ¥æçÎ Ùð ·¤æØüR¤× ·¤ô
âÈÜ ÕÙæÙð ×ð´ ×ãˆßÂê‡æü Öêç×·¤æ çÙÖæ§üÐ

ÂæÅUÙ ×ð´ Àæ˜æ â´ƒæ ·¤æ àæÂÍ »ýã‡æ â×æÚUôã ¥æØôçÁÌ

×ñ´ ¥æÂ·¤æ ÕðÅUæ ãê´, Öæ§ü ãê´, ÜÇ¸·¤æ ãê´, ¥æÂ ×éÛæð ÕÌæ° �UØæ â×SØæ ãñ Ñ àØæ× çÕãæÚUè ÁæØâßæÜ, SßæS‰Ø ×´˜æè

©ÚUæ´ß ¥æçÎßæâè â×æÁ ×ãæÎðß
ÂæßüÌè ·Ô¤ âæÍ Âý·¤ëçÌ ·Ô¤
©Âæâ·¤ ãñ´ Áô ×êÜÌÑ çã´Îê ãñ´-
ÚUæØ×éçÙ Ö»Ì


		2024-09-04T20:48:07+0530
	Rishika Verma




